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CII KAIZEN-

FOSTERING A CULTURE OF
EXCELLENCE AND EFFICIENCY

IIEBM Indus Business School recently hosted the 12th Edition of the Confederation of Indian Industry (ClI)
Western Region Kaizen Competition — Regional Finals, bringing together leading teams from across the
region to showcase excellence in innovation, efficiency, and continuous improvement.

12" Cll Kaizen Competition

Fgional Finals

The event was graced by Mr. Nitin Mittal, Vice
Chairman, Cll Pune Zonal Council and Founder &
Managing Director, Knest Manufacturers Pvt. Ltd.,
as Chief Guest for the opening ceremony. The prize
distribution ceremony featured Mr. Kaushalya
Gaonkar, Managing Director, Knorr-Bremse CVS
India, as Chief Guest, who delivered an insightful
valedictory address to participants.

An eminent jury panel comprising Mr. Manoj
Deglurkar, Mr. Jaiprakash Zende, and Mr. Prashant
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Wadekar evaluated the competition entries.

The institute acknowledged the efforts of Mr. Vishal
Lall, Deputy Director & Head — Cll Pune Zone, and Mr.
Khushal Borghare, Executive - ClI, for successfully
organizing the event on campus.

The competition reinforced the importance of
Kaizen-driven thinking in fostering a culture of
operational excellence, while the institution also
marked 26 glorious years of academic excellence.
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IHEBM ESG ACTION LAB -
YOUNG MINDS, BIG IMPACT

Pune: IIEBM Indus Business School conducted its ESG-CSR-Entrepreneurship Development Lab for the 26th
PGDM batch, showcasing 52 student teams and 52 working prototypes focused on sustainability and social
impact.

The initiative encouraged students to develop real-world, ESG-aligned solutions combining innovation with

social responsibility. Faculty and management appreciated the students’ efforts and the CSR—Academics
team for enabling this experiential learning platform.

The event highlighted the institute’s commitment to nurturing responsible and future-ready entrepreneurs.

The ESG-CSR-ED Lab is designed as a platform for
students to move beyond the classroom, engage
with real-world challenges and build solutions that
are both socially relevant and commercially viable.

Through this initiative, the aim is to nurture
responsible leaders and innovators who contribute
meaningfully to society, aligned with ESG principles
and global sustainability goals. The esteemed
judges were as follows:

Ms. Vaishali Patkar, Founder & Director — Climate
Environmental Foundation

Ms. Seema Agarwal, Director — Climate collective
Pune Environmental Foundation

Ms. Devika Deshpande, CSR — Astitva-The Ecocente
(NGO)

Ms. Khushbu Mewara, Consultant — CII-ITC Center of
Excellence or Sustainable Development

Mr. Asadulla Shaikh, Quality Manager System -
Health, Safety, Environmental and Quality - Alfa
Laval

Mr. Snehal Suryawanshi, Head of Cleantech — India &
Lead — Sustainability - Alfa Laval

Mr. Mandar Pophale, Lead- Corporate Social
Responsibility — Praj Industries Limited

Mr. Fattesinh Gaikwad, Counsellor - Energy
efficiency and Climate Change — Confederation of
Indian Industry

Mr. Pramod Pokharkar, Enviromental Consultant and
Specialist, Enviromental Consultant and Solution,
Pune
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VETERAN OFFICERS’ MEE

DEEENCE
VETERANS

IN

’smf SPIRIT,

DIFFERENT BATTLEFIELDS"

Inspiring Future Leaders Through Strong

Professional Networks

Pune, May 2026: IIEBM Indus Business School hosted the Veteran Officers’ Networking
Meet 2026 - Pune Chapter, organized by Lt Col Mayur Ambastha, bringing together
distinguished veterans of the Indian Armed Forces.

The event provided a platform for officers to
reconnect and share insights on leadership,

transition to civilian life, and continued
contributions to society. Discussions
highlighted that true leadership is defined
not by rank, but by character, responsibility,
and the ability to inspire.

www.iiebm.com

Founded by Col Vinod Marwaha, the institute
remains deeply rooted in defence values.
The gathering reinforced the importance of
a strong veteran ecosystem, emphasizing
mentorship and lifelong contributions to
nation-building beyond active service.
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BLOOD DONATION CAM

IIEBM Indus Business School hosted a blood donation
camp on campus in collaboration with the Armed
Forces Medical College (AFMC) Blood Bank, with
support from the Col Vinod Marwaha Foundation.

-
s

The initiative saw active participation from students
and staff, and was conducted with efficiency and
discipline by AFMC officers and JCOs. The institute
expressed gratitude to the Director and
Commandant of AFMC for the opportunity, and
acknowledged the efforts of Mr. Parnal Dekhane in
ensuring smooth coordination.

More than a routine drive, the event reflected a
shared sense of responsibility toward the Indian
Armed Forces. Participants viewed the act of
donating blood as a meaningful way to support the
nation’s soldiers, who continue to serve with
vigilance and sacrifice at the borders.
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BATCH 2024-26 FAREWELL DAY:
THE LAST FRAME

The 25th Batch of IIEBM Indus Business School completed their two-year academic
journey on 08 April 2026, having commenced on 16 June 2024, marking a significant
milestone in their transition from students to professionals.

The occasion was marked by warm wishes and reflections, highlighting that this moment
is not an end but the beginning of a lifelong association with the institution as proud
alumni.

Students were encouraged to uphold the Core Values, Ethos, Discipline, Traditions, and
Prestige of the institution, with the guiding belief that success comes through consistency,
patience, perseverance, and performance—"”0Once an IIEBMite, always an IIEBMite.”

The gathering also witnessed an energetic rendition of the institute jingle by the
graduating batch, symbolizing unity, pride, and belonging. Nurtured at IIEBM Indus Business
School—the Cradle of Corporate Leadership—the students were urged to carry this spirit
forward in their professional journeys.
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MONTHLY BIRTHDAY
CELEBRATIONS
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Staff & Faculty Members

'/ The IIEBM Indus Business School

| celebrated the birthdays of its

¢ faculty and staff born in April

2026, continuing a cherished

~ 1 institutional tradition. The

% | gathering highlighted  the

% school's culture of appreciation

, and  togetherness, bringing

colleagues closer in a spirit of
camaraderie.

- Suchiinitiatives reflect the institu-

| tion's commitment to fostering a
positive and inclusive workplace
environment. They also serve as
a reminder of the strong sense of
community that defines campus
life.

The institute extended its best
wishes to all celebrants for a year
ahead filled with health, success,
and happiness.

House Keeping & Support Staff

The IIEBM Indus Business School
celebrated the birthdays of its
Security, Canteen, and House-
keeping staff members born in peems
April, acknowledging their con- &&=
tribution to campus life. '

The institute emphasized that & A dae e Rl 4>
every role is vital, appreciating ¥ T MEEC
the dedication and quiet com- y NS icad-ab
mitment of its support staff in
ensuring the smooth functioning
of daily operations.
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The celebration concluded with
warm wishes for good health,
happiness, and continued suc-
cess in the year ahead.
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CAMPUS
PULL PLACEMENTS

PLACEMENT STATISTICS (MARCH)

18 |55 |8ira |71ea

COMPANIES VISITED STUDENTS PLACED HIGHEST CTC OFFERED AVERAGE CTC OFFERED

We are pleased to share the placement updates for the month of April at the IIEBM Indus
Business School.

The month witnessed strong recruitment activity with participation from 18 companies,
resulting in successful placements of 55 students (Junior + Senior cohorts). The highest
CTC offered stood at 28 LPA, while the average CTC recorded was 27 LPA, reflecting
consistent industry confidence in our students.

COMPANIES THAT CONDUCTED PLACEMENT DRIVES
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These outcomes highlight the institute’s continued efforts in building strong industry
connections and ensuring quality placement opportunities for students across domains.
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